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Mega Financial Holding Co., Ltd. 

Procedure for the 2015 Annual Meeting of Shareholders 
 
 

1. Call the Meeting to Order 

2. Chairperson Remarks 

3. Company Reports 

4. Matters for Recognition 

5. Matters for Election and Discussion 

6. Questions and Motions 

7. Adjournment 
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Mega Financial Holding Co., Ltd. 
Year 2015 

Agenda of Annual Meeting of Shareholders 
 
Time: 09:00 a.m on Friday, June 26, 2015 
Place: 13/F, Jinlin Bldg. of Mega International Commercial Bank (the “Bank”) 

No. 100, Jinlin Road, Taipei, Taiwan 
Attendants: Shareholders or their representatives 
Chairperson: Yeou-Tsair Tsai 

1. Announce a quorum is present and call the meeting to order 

2. Chairperson Remarks 

3. Company Reports 
(1) 2014 Business Report 
(2) Audit Committee’s Review Report on the 2014 Financial Statements 
(3) Report of the Company’s Corporate Social Responsibility Policy and 2015 

Corporate Social Responsibility Implementation Plan 
(4) In order for the Bank to (1) collect, as earlier as possible, the proceeds, which are 

currently being held by the court pending for distribution to the creditors, from the 
disposition of collaterals under the bad debt (debtor: Hualon Corporation) , and (2) 
fulfil the corporate social responsibility, the Bank has approved to make donation 
of NT$220,844,000 to the Ministry of Labor being part of the source of funds for 
payment of retirement pension and /or severance pay for the employees of Hualon 
Corporation. We hope in so doing will expedite the distribution of the proceeds to 
the creditors by court. The donation will be made after this Meeting. 

4. Matters for Recognition 
(1) Adoption of the 2014 Business Report and Financial Statements  
(2) Adoption of the Proposal for Distribution of 2014 Earnings 

5. Matters for Election and Discussion 
(1) To Elect the 6th Term Board of Directors 
(2) Proposal of Releasing the Prohibition on the 6th Term Board of Directors from 

Participation in Competitive Business 

6. Questions and Motions 

7. Adjournment 
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Company Reports  

Agenda 1: 2014 Business Report 
Explanation: The 2014 Business Report is attached as Attachment 1 (omitted). 

 

Agenda 2: Audit Committee’s Review Report on the 2014 Financial Statements 
Explanation: The 2014 Audit Committee’s Review Report is attached as Attachment 2. 

 

Agenda 3: Report of the Company’s “Corporate Social Responsibility Policy” and “2015 
Corporate Social Responsibility Action Plans” 

Explanation: 
(1) In accordance with the Article 5 of the Corporate Social Responsibility Best 

Practice Principles for TWSE/GTSM Listed Companies, corporate social 
responsibility policy and action plans shall be approved by the Board of 
Directors and reported in the Shareholders’ Meeting. 

(2) The Company's Corporate Social Responsibility Policy and 2015 Corporate 
Social Responsibility Action Plans were approved by the 24th Board meeting on 
April 22nd 2015 and the 35th meeting on February 24th 2015 of the Fifth term 
Board of Directors, respectively. 
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Agenda 4: In order for the Bank to (1) collect, as earlier as possible, the proceeds, which are 
currently being held by the court pending for distribution to the creditors, from 
the disposition of collaterals under the bad debt (debtor: Hualon Corporation) , 
and (2) fulfil the corporate social responsibility, the Bank has approved to make 
donation of NT$220,844,000 to the Ministry of Labor being part of the source of 
funds for payment of retirement pension and /or severance pay for the employees 
of Hualon Corporation. We hope in so doing will expedite the distribution of the 
proceeds to the creditors by court. The donation will be made after this Meeting. 

Explanation: 
(1) Being one of the creditors of Hualon Corporation, the Bank is entitled to collect 

the proceeds of NT$1,104,220,000 from the disposition of the Tayuan factory of 
said company by the court. In pursuant to a resolution adopted in the meeting 
convened by the Ministry of Labor on October 8, 2014, for purposes of 
advancing social stability, 20% of the disposition proceeds will be donated to the 
Ministry as the source of fund for retirement or severance pays for the 
employees of Hualon Corporation. Hence, the donation amounts of 
NT$220,844,000 is the portion of the Bank. 

(2) The employees of Hualon Corporation have withdrawn from the court their 
lawsuit over the distribution of money. The donation will be effected after the 
money distributed by court has been received by the Bank. 
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Matters for Recognition  

Agenda 1: Adoption of the 2014 Business Report and Financial Statements (Proposed by 
the Board of Directors) 

Explanation: The Company financial statements were audited by CPA, Chien-Hung Chou 
and King-Tse Huang, of PricewaterhouseCoopers, Taiwan. The Consolidated 
Financial Statements described above and the Business Report of 2014 have 
been authorized by the Board and examined by the Audit Committee. The 
2014 Business Report and Financial Statements are attached as Attachments 1 
(omitted) and 5. 

RESOLVED: 
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Agenda 2: Adoption of the Proposal for Distribution of 2014 Earnings 
(Proposed by the Board of Directors) 

Explanation: 
(1) The proposal is handled pursuant to Article 228 of the Company Act and Article 

31 of the Company’s Articles of Incorporation.  
(2) The Company’s 2014 earning was audited by PricewaterhouseCoopers, Taiwan. 

The Company’s beginning retained earnings is NT$20,698,684,485, which after 
adding reverse of special reserve for first-time adoption of TIFRS NT$2,561,187, 
deducting retained earnings due to actuarial pension loss NT$84,020,803, and 
adding the Company’s 2014 earnings NT$30,258,663,778 and deducting the 
legal reserve NT$3,025,866,378, the distributable earnings is 
NT$47,850,022,269. Pursuant to the Company’s Articles of Incorporation and 
related regulation, the Board of Directors is proposed to distribute the dividends 
as follows: 

(i) NT$ 1.40 per share in cash with aggregate cash dividends of 
NT$17,429,753,576. 

(ii) Remuneration to directors in cash of NT$136,163,000, and employees profit 
sharing in cash for NT$10,307,000, which have been recognized as 2014 
expenses. Remuneration to directors increases NT$182,270 versus booking 
amount due to CPA’s adjustment of 2014 earnings, and employees profit sharing 
increases NT$41 versus booking amount due to difference of estimation. The 
differences would be treated as changes in accounting estimation of 2015. 

(3) To accommodate the adoption of income tax integration, the 2014 earnings shall 
be applied to the funds of dividends distribution first.  

(4) After this proposal is approved by the annual general shareholders' meeting, the 
board is authorized to set the ex-dividend date. 

(5) Cash dividends will be calculated in accordance with distribution ratio and 
rounded down to the NT$1. The aggregation of the fractional cash dividends 
under NT$1 will be allocated in order of the biggest decimal point number to the 
smallest and shareholders’ account number in ascending order until all the cash 
dividends are fully paid. 

(6) If the number of shares outstanding is changed due to share buyback, transfer, 
conversion, cancellation of treasury shares or other circumstances, the board is 
authorized to adjust the dividend pay-out ratio based on the cash dividend 
resolved to be distributed and the number of shares outstanding on the 
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ex-dividend date.  
(7) The 2014 Profit Distribution Proposal is attached as Attachment 6. 

RESOLVED: 
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Matters for Election and Discussion 

Agenda 1: To Elect the 6th Term Board of Directors (Proposed by the Board of Directors) 
Explanation: 

(1) The tenure of the Company's 5th term Board of Directors has expired on June 14, 
2015. The Company proposes to elect board members at this Annual Meeting of 
Shareholders. 

(2) According to the Company's Articles of Incorporation, a total of 15~21 directors 
shall be elected. However, in consideration of the scale of the Company’s 
operation and the practical operation of the Board, the Company proposes to 
elect 15 directors (including 3 independent directors) for the 6th Term Board of 
Directors. The tenure of the 6th term Board of Directors shall commence on July 
1, 2015 and expire on June 30, 2018. The incumbent directors (including 
independent directors) will abdicate on July 1, 2015. 

(3) The directors and independent directors shall be elected from the following 
nominated candidates, whose personal information are attached hereto as 
Attachment 7: 

No. Position Name Representative of Legal 
Entity Shareholding

1 

Director 

Yeou-Tsair Tsai Ministry of Finance,R.O.C. 1,143,043,883

2 Hann-Ching Wu Ministry of Finance,R.O.C. 1,143,043,883

3 Chia-Chi Hsiao Ministry of Finance,R.O.C. 1,143,043,883

4 I-Min Chen Ministry of Finance,R.O.C. 1,143,043,883

5 Joanne Ling Ministry of Finance,R.O.C. 1,143,043,883

6 Tzong-Yau Lin Ministry of Finance,R.O.C. 1,143,043,883

7 Ta-Pei Liu Ministry of Finance,R.O.C. 1,143,043,883

8 Yaw-Chung Liao Ministry of Finance,R.O.C. 1,143,043,883

9 Chung Hsiang Lin Ministry of Finance,R.O.C. 1,143,043,883

10 Hsueh-Ju Tseng 
National Development Fund, 

Executive Yuan, R.O.C.   759,771,091

11 Philip Wen-chyi Ong Chunghwa Post Co., Ltd.  358,438,634

12 Justin Jan-Lin Wei Bank of Taiwan Co., Ltd.  262,273,049

13 
Independent 

Director 

Tsun-Siou Li N.A. 0 

14 Keh-Nan Sun N.A. 0 

15 Chi-Hung Lin N.A. 0 

VOTING RESULTS: 
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Agenda 2: To Propose releasing the prohibition on the 6th Term Board of Directors 
from participation in competitive business (Proposed by the Board of 
Directors) 

Explanation:  
(1) In accordance with Article 209 of the Company Act, a director who does 

anything for himself or on behalf of another person that is within the scope of 
the company’s business, shall explain to the shareholders’ meeting the essential 
contents of such an act and secure its approval. 

(2) As some newly elected directors participate in the operations of another 
company that is the same or similar to that of the Company. It is proposed that 
the shareholders’ meeting release directors from the non-competition restrictions 
according the Article 209 of the Company Act. 

 
Position Name of Director Concurrent Position Position Held

Director 
Bank of Taiwan 

Co., Ltd. 
BankTaiwan Insurance Brokers 
Co., Ltd. 

Director 

Director Yeou-Tsair Tsai 
Taiwan Asset Management 
Corporation 

Director 

Director Hann-Ching Wu 

Hotung Investment Holdings Ltd. Director 

Asia Pacific Emerging Industry 
Venture Capital Co. Ltd. 

Director 

Taiwan Finance Corporation Director 

Director Wen-Chyi Ong Chunghwa Post Co., Ltd. Chairman 

RESOLVED: 
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Questions and Motions 
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Attachment 2 

 

Mega Financial Holding Co., Ltd. 

Audit Committee’s Review Report 

The Board of Directors of the Company has compiled and delivered the business 

report, the consolidated financial statements, and the proposal for distribution of 

earnings for 2014. Wherein, the consolidated financial statements were audited by 

CPA Chou, Chien-Hung and Huang, King-Tse of PricewaterhouseCoopers. The 

Audit Committee have examined the above statements and found nothing 

non-compliance and thus prepared this report in accordance with Article 14-4 of the 

Securities and Exchange Act and Article 219 of the Company Act for your 

ratification. 

 

To: 

2015 General Shareholders’ Meeting 

 

 

Mega Financial Holding Co., Ltd. 

Chairman of the Audit Committee: Tsun-Siou Li 
Date: April 28, 2015 
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Attachment 3 

Mega Financial Holding Co., Ltd. 

 Corporate Social Responsibility Policy 
 

April 22nd 2014, 24th Meeting of the Fifth Term Board of Directors 

 

Article 1 Mega Holdings and its subsidiaries (hereinafter collectively referred to  
as the "Group") is committed to the practice of corporate social  
responsibility under the Group's guiding principles of integrity, steady  
growth and sustainable development when engaging in any operations  
and activities. This Policy is laid out as a guidance for related activities.  
 

Article 2 The Group shall fulfill its corporate social responsibility and disclose  
the following issues relating to the stakeholders and social responsibility. 
1. Customers 

The Group strives to become the best partner in financial services to  
our customers. We seek the highest level of customer satisfaction and  
trust by meeting customers’ needs in financial products and 
continuously enhancing the quality of our services. 
Actions will include: 
(1) Set up and disclose Consumer Rights Policy. 
(2) Provide complete information of products and services and  

establish an effective channel for customer communication. 
(3) Implement strict personal information protection guidelines to 

protect the customers’ privacy. 
2. Employees 

The Group is committed to protecting the legal rights of the  
employees and providing adequate workplaces under the standards 
of relevant labor laws and international practice of labor rights. 
Actions will include: 
(1) Establish an adequate remuneration system and benefit policies. 
(2) Create an equal opportunity workplace and protect employees’  

legal rights. 
(3) Respect employees’ human rights and establish a communication  

mechanism. 
(4) Provide employee education and training. 
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(5) Care for employees’ health through activities, such as health  
seminars and free health checkups 

3. Shareholders 
The Group is committed to continuously reinforce corporate  
governance, enhance operational performance and maximize  
shareholder value. 
Actions will include: 
(1) Upgrade the competencies of the Board of Directors, enhance 

protection of shareholder’s equity and reinforce communication  
with shareholders. 

(2) Reinforce disclosure of financial and non-financial information for  
high information transparency. 

(3) Stress product innovation and strengthen risk control. 
4. Environmental Protection 

The Group is committed to the guiding principles of sustainable 
development and strives to achieve the goals of environment 
sustainability. 
Actions will include: 
(1) Push forward energy-saving and carbon reduction policy and  

cut down use of water, electricity and fossil fuels. 
(2) Cut down use of paper through digitalized operational procedures. 
(3) Give priority to green procurement and products of suppliers  

certified for green marks. 
(4) Encourage resource recycling and reuse and handle wastes  

properly. 
5. Community Involvement 

The Group strives to establish good relationships with the local  
communities through the Group’s service contact points. 
Actions will include: 
(1) Enhance the quality of living for the community residents through  

organizing various arts and culture events, health and financial  
seminars. 

(2) Encourage the employees to get involved in community services. 
6. Social Welfare 

The Group will consolidate the resources of the subsidiaries, ICBC  
Foundation and Mega Charity Foundation to push forward a series of  
social welfare activities under the concept of “giving back to the  
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community”. 
Actions will include: 
(1) Care for the minority groups, improve their lives and help them  

learn employment skills. 
(2) Sponsor breakfast, lunch and after-school tutoring programs for  

students in the rural areas. 
(3) Push forward various social aid programs through working with  

other public welfare or social service organizations. 
(4) Support the development of the cultural and creative industry  

through sponsoring performance of arts and culture groups. 
(5) Build an elderly friendly society through life education. 
(6) Develop environmental awareness through environmental  

education. 
(7) Promote healthy and active lifestyles through sponsorships for  

sports and athletic events. 
7. Trust and Integrity 

The Group strives to build a corporate culture of trust and integrity,  
leading the Company into healthy and sustainable development  
through the management models of honesty, transparency and  
responsibility. 
Actions will include: 
(1) Achieve full compliance to the laws and regulations and practice  

under the strict principles of trust and integrity. 
(2) Strictly prohibit corruption, malpractice or accepting or soliciting  

commissions, rewards or other improper benefits from trading  
parties or customers. 

(3) Conduct all operational activities under the principles of fairness  
and honesty. 
 

Article 3 The Group set up the Corporate Social Responsibility Committee to take 
charge of planning and implementing corporate social responsibility related 
policies and actions. This Committee is chaired by the Company’s President 
with a panel of members formed by the Executive Vice Presidents. 

 
Article 4 The Group will publish a Corporate Social Responsibility Report to disclose 

information relating to the Group’s corporate social responsibility practices. 
The report will be published on the Group’s website. 
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Attachment 4 

Mega Financial Holding Co., Ltd. 

 2015 Corporate Social Responsibility Action Plans 
 

Approved on April 24th 2015 in the 35th Meeting of the Fifth Term Board of Directors 

 

1. Corporate Governance 
1. Set up a Board Diversity Policy. Relevant standards include “basic criteria  

and values” and “professional knowledge and skills”. 
2. Set up Board Performance Evaluation Guidelines and Procedures. The  

Board of Directors, functional committees and individual board members will 
conduct performance assessment through self-evaluation, peer evaluation or 
other suitable ways. 

3. Set up a Stakeholder Area on the external website. This area will provide as  
a communication channel for stakeholders, including shareholders,  
employees, suppliers and customers. The stakeholders will be able to forward 
inquiries and express their opinions through this channel, and this channel will 
supply as a portal of information for the Group to survey the expectations and 
needs of the stakeholders and take timely response to resolve the issues 
concerned by the stakeholders. 

4. Reinforce employee training in corporate social responsibility and 
anti-corruption. 

2. Environmental Protection 
The Group is committed to environmental sustainability. To achieve the goals,  
the Group is planning to introduce the ISO 14064-1 Greenhouse Gas  
Inventory System into the operations. The standards will include setting up  
GHG emission limits, quantifying organizational emission and elimination of  
GHG, verifying the Company’s policies set forward to improve GHG  
management and documentation management. The Group will also complete  
the emission inventory list and report. 

3. Social Welfare 
The Group is committed to play a part in the development of a peaceful and  
caring society; therefore, we listen carefully to the social issues and push  
forward various social welfare activities on a continuous basis. Our actions of  
social services cover the following scopes: 
1. Care for the disadvantaged: Scope covers the handicap, elderly, youth and  
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children groups. 
2. Care for the elderly: We work with social welfare organizations to offer  

services of health enhancement for the body, mind and soul. 
3. Sponsorship for culture, creativity and arts: We support and sponsor the  

development of the cultural and creative industry. 
4. Community involvement: We work side by side with the communities  

through active participation in the various community services and  
activities. 

5. Disaster relief and emergency aids: We help the low income and  
disadvantaged families by easing their financial burdens, secure their lives  
and enhance their competitiveness in the society. 
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Attachment 6 

Mega Financial Holding Co., Ltd. 

2014 Profit Distribution Proposal 

Unit：NT$ 
Items Amount 

Beginning retained earnings 20,698,684,485

Add：Reverse of special reserve for first-time adoption of TIFRS 2,561,187

Less：Retained earnings decreased due to actuarial pension loss (84,020,803)

Add：Net income of 2014 30,258,663,778

Subtotal 50,875,888,647

Less：10% legal reserve (3,025,866,378)

Total distributable earnings 47,850,022,269

Less：Distribution item 

      Cash dividend to shareholders(NT$1.40 per share) (17,429,753,576)

Unappropriated retained earnings 30,420,268,693

Note： 

1. Remuneration to directors-cash NT$136,163,000.   

2. Employee profit sharing-cash NT$10,307,000.   

3. The 2014 earnings shall be distributed first.  
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Attachment 7 

Profile of Director Candidates 
No. Name Experience (Education) Present position Shareholding

1 Yeou-Tsair Tsai 

President of Taiwan Cooperative 
Bank, President of the Int’l 
Commercial Bank of China, Chairman 
of Mega Int’l Commercial Bank Co., 
Ltd., (MEGA Bank) President of Mega 
Financial Holding Co., Ltd., Chairman 
of Mega Int’l Investment Trust Co., 
Ltd., Chief Executive Officer of 
SinoPac Holdings, Chairman of Bank 
SinoPac 
 
(M.A. in Public Finance, National 
Chengchi University) 

Chairman of Mega 
Financial Holding 
Co., Ltd. and 
Mega Int’l 
Commercial Bank 
Co., Ltd. 

202,000 

2 Hann-Ching 
Wu 

Senior Vice President & General 
Manager of Business Center –  
Kaohsiung, MEGA Bank 
Senior Vice President & General  
Manager of Credit Control 
Department, MEGA Bank 

 
(M.A. in Commercial Science, 
National Taiwan University ) 

Executive Vice 
President of Mega 
Financial Holding 
Co., Ltd. and 
Mega Int’l 
Commercial Bank 
Co., Ltd. 

35,665 

3 Chia-Chi Hsiao 

Director-General, Department for 
General Administration, Directorate 
General of Budget, Accounting and 
Statistics, Executive Yuan, R.O.C. 
Director-General, Department of 
Accounting, Ministry of Finance, 
R.O.C.  
Deputy Director-General, National 
Treasury Agency, Ministry of Finance, 
R.O.C. 
 
(M.A. in Management Science, 
National Chiao Tung University) 

Director-General, 
Department  of 
Fiscal, Statistical 
and Financial 
Affairs, Executive 
Yuan, R.O.C. 

3,352 

4 I-Min Chen 

Director, Department of Labor 
Standards, Council of Labor Affairs, 
Executive Yuan, R.O.C. 
Director General, Bureau of 

Political Deputy 
Minister, Ministry 
of Labor, R.O.C. 

0 
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Employment and Vocational Training, 
Council of Labor Affairs, Executive 
Yuan, R.O.C. 
President & CEO, Bureau of Labor 
Insurance 
Counselor, Council of Labor Affairs, 
Executive Yuan, R.O.C. 
 
(M.A. in Labor Science, Chinese 
Culture University) 

5 Joanne Ling 

Chief Secretary, Ministry of Finance 
(MOF), R.O.C., Director-General, 
National Tax Administration of 
Northern Taiwan Province, MOF, 
R.O.C., 
Director-General, Taipei National Tax 
Administration, MOF, R.O.C. 
 
(M.A. in Public Finance, National 
Chengchi University) 

Director-General, 
National Treasury 
Agency, Ministry 
of Finance, 
R.O.C. 

657 

6 Tzong-Yau Lin 

Representative of New York 
Representative Office, Central Bank of 
the R.O.C., 
Deputy Director General, Department 
of Economic Research, Central Bank 
of the R.O.C. 
Associate Professor of Economics 
Department, Soochow University 
 
(Ph. D. in Economics, University of 
Southern California, U.S.A.) 

Director General, 
Dept. of Economic 
Research, Central 
Bank of the 
R.O.C. 

0 

7 Ta-Pei Liu 

Director of ChungHsing Bills Finance 
Corporation, 
Director of Central Investment 
Holding Company, Chairman & 
President of Uni-Chine Investment & 
Development Company Limited, 
Chairman of Capital VC Limited, 
Executive Director & President of 
Core Pacific (Hong Kong) Corp., 
Chairman of Mega Bills Finance Co., 
Ltd.  
 
(Ph. D. in Public Administration, 
University of Raffles) 

Chairman of Mega 
Securities Co., 
Ltd. 

15,000 
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8 Yaw-Chung 
Liao 

Director-General, Dept. of Overall 
Planning, Council for Economic 
Planning and Development, Executive 
Yuan, R.O.C. 
 
(Ph. D. in Agricultural Economics, 
National Taiwan University) 

Director-General, 
Department  of 
Economics, 
Energy and 
Agriculture, 
Executive Yuan, 
R.O.C. 

0 

9 Chung-Hsiang 
Lin 

Chairman of The Labor Union of 
Mega Int’l Commercial Bank Co., Ltd.
 
 
(B.A. in Business Administration, 
Soochow University) 

Vice President & 
Deputy Manager 
of Mega Int’l 
Commercial Bank 
Co., Ltd., Chung 
Ho Branch 

195,757 

10 Hsueh-Ju 
Tseng 

Deputy Director-General, Council for 
Economic Planning and Development, 
Executive Yuan, R.O.C. 
Director-General, Council for 
Economic Planning and Development, 
Executive Yuan, R.O.C. 
Counselor of National Development 
Council 
 
(M.A. in International Development 
Economics, Yale University, U.S.A.) 

Chief Secretary of 
National 
Development 
Council, R.O.C. 

0 

11 
Philip 

Wen-chyi 
 Ong 

Director, International Banking 
Division, Bureau of Monetary Affairs, 
Ministry of Finance, R.O.C., 
Counselor, Permanent Mission of  
Taiwan to the WTO (Geneva), 
Director,  
Taiwan's Financial Supervisory 
Commission, Office in New York, 
Representative (Ambassadorial 
ranking), Taipei Economic and 
Cultural Center in India 
 
(MSc, Investment and Risk 
Management, Cass Business School, 
City University, London) 

Chairman, 
Chunghwa Post 
Co., Ltd. 

0 

12 Justin Jan-Lin 
Wei 

Senior Vice President and General 
Manager, Dept. of Treasury, Bank of 
Taiwan 
 
(M.A. in Economics, Soochow 
University) 

Executive Vice 
President, Bank  
of Taiwan Co., 
Ltd. 

0 
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Profile of Independent Director Candidates 
No. Name Experience (Education) Present Position Shareholding

1 Tsun-Siou Li 

Visiting Professor, Hitotsubashi 
University, Japan, 
Chairman, Department of Finance of 
National Taiwan University, 
Director of Securities and Futures 
Institute,  
Independent Director of First 
Financial Holding Co., Ltd. 
 
(Ph.D. in Finance, University of 
California, Berkeley) 

Professor, Dept. of 
Finance, National 
Taiwan University 

0 

2 Keh-Nan Sun 

Research Fellow/Economic Policy 
Advisor, Chung-Hua Institution of 
Economic Research, 
Chairman, Department of Public 
Finance and Tax Administration, 
National Taipei University of 
Business, 
Member of Fiscal Reform/Tax Reform 
Commission, Executive Yuan, 
Director/Supervisor, Chunghua 
Association of Public Finance 
 
(Ph.D. in Economics, National Taiwan 
University, R. O. C.) 

Associate 
Professor, Dept. of 
Public Finance and 
Tax 
Administration, 
National Taipei 
University of 
Business 

0 

3 Chi-Hung Lin 

Associate Professor of Laws Dept., 
Soochow Law School, 
Legal counsel of the Bankers 
Association of the Republic of 
China 
  
(Ph.D. in Juridical Science, National 
Chengchi University) 

Managing Partner 
of Lin & Partners 
Attorneys at Law 

0 
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Appendix 3 
Mega Financial Holding Co., Ltd. 

Shareholding of Directors 

  Book closure date: Apr. 28, 2015 

Position Name Shareholding 
(shares) Percentage

Chairman 
Yeou-Tsair Tsai  
(Representative of Ministry of Finance,R.O.C.) 

1,143,043,883 9.18％ 

Director 
Meei-Yeh Wei  
(Representative of Ministry of Finance,R.O.C.) 

Director 
Chia-Chi Hsiao 
(Representative of Ministry of Finance,R.O.C.) 

Director 
Joanne Ling 
(Representative of Ministry of Finance,R.O.C.) 

Director 
I-Min Chen 
(Representative of Ministry of Finance,R.O.C.) 

Director 
Tzong-Yau Lin 
(Representative of Ministry of Finance,R.O.C.) 

Director 
Ta-Pei Liu 
(Representative of Ministry of Finance,R.O.C.) 

Director 
Yaw-Chung Liao 
(Representative of Ministry of Finance,R.O.C.) 

Director 
Hsueh-Ju Tseng 
(Representative of National Development Fund, 
Executive Yuan,R.O.C.) 

759,771,091 6.10％ 

Director 
Wen-Chyi Ong 
(Representative of Chunghwa Post Co., Ltd.) 

358,438,634 2.88％ 

Director 
Justin Jan-Lin Wei 
(Representative of Bank of Taiwan) 

262,273,049 2.11％ 

Director 
Chung-Hsiang Lin 
(Representative of Labor Union of Mega Int’l 
Commercial Bank Co., Ltd.) 

2,921,848 0.02％ 

Independent 
Director 

Tsun-Siou Li 0 - 

Independent 
Director 

Shean-Bii Chiu 0 - 

Independent 
Director 

Chi-Hung Lin 0 - 

Number of the shares held by all directors: 2,526,448,505 shares (20.29％) 
Minimum number of directors’ shareholding required by the FSC: 160,000,000 shares (1.29％) 

Note: As the Company has established the Audit Committee, the minimum shareholding 
requirements for supervisors shall not apply.  




